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METAMORPHOSES OF PROFESSIONAL COMPETENCIES:
PHILOSOPHICAL DISCOURSE OF HARD AND SOFT SKILLS INTEGRATION

Relevance of the study. The transformation of professional competencies has become a critical
focus in modern educational discourse, particularly regarding integrating hard and soft skills. This
shiftis driven by the increasing role of artificial intelligence in replacing technical skills while elevating
the importance of uniquely human capabilities. Recent studies indicate that organisations consider
this integration crucial for success in the digital era, with a significant increase in demand for hybrid
training programs. The rapid advancement of digital technologies has created an urgent need to
redefine traditional skill categorizations and develop new frameworks for professional development.

The study aims to reflect on professional competencies transformation by analysing
the metamorphosis of hard and soft skills interaction in the digital era. The research addresses
three key objectives: conceptualising the competencies metamorphosis phenomenon, developing
and empirically verifying an integration model, and investigating artificial intelligence's impact on
soft skills' role. The study specifically focuses on identifying patterns of skill evolution across different
professional domains.

Research methods. The study employs a comprehensive methodology combining classical
philosophical and modern approaches, including the dialectical method for analysing technocratic-
humanistic contradictions, the phenomenological approach for studying skill integration experience,
and systems analysis for modelling new-type competencies. The research involved qualitative
interviews with industry experts, quantitative surveys of professionals, and longitudinal observation
of skill development patterns over an 18-month period.

Research results. The study revealed three fundamental metamorphoses in competencies'
nature: hybridisation, the emergence of new professional mastery forms, and increased contextual
adaptability. The experimental group showed higher adaptability to new professional contexts, with
participants developing «hybridy competencies. Quantitative analysis revealed a 45% improvement
in problem-solving efficiency among professionals who developed integrated skill sets. The research
established a philosophical model encompassing epistemological, ontological, and axiological
levels of competencies transformation. The study identified key factors facilitating successful skill
integration and provided practical guidelines for educational institutions in designing future-oriented
professional development programs.

Key words: professional competencies, hard skills, soft skills, philosophical reflection, digital era,
competencies hybridisation, artificial intelligence.

The introduction. In modern educational and professional discourse, there is a fundamental transfor-
mation in understanding the nature of professional competencies. Soft skills metamorphosis becomes
particularly relevant as these «soft» skills transform from supplementary skills into a system-forming
element of professional competency. This transformation occurs in the context of global changes in
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work conditions, where technical skills are increasingly being supplemented or even replaced by arti-
ficial intelligence. Meanwhile, purely human qualities — emotional intelligence, creativity, empathy,
and complex communication — become decisive factors for professional success.

In 2023-2024, several critical studies emerged confirming the relevance of professional competen-
cies transformation. Notably, Deloitte's «Global Human Capital Trends 2024» [1] revealed that 89%
of organisations consider integrating technical and social skills a critical success factor in the digital
era. The LinkedIn Learning Report 2024 [2] shows a 47% increase in demand for «hybrid» training
programs compared to the previous year. Special attention is drawn to the World Economic Forum's
«Skills Revolution 2024» [3] study, which predicts that by 2026, 85% of professional roles will
require deep integration of hard and soft skills.

Ukrainian researchers actively develop the problematics of professional competencies transfor-
mation. O. M. Kyrychenko, T. V. Romanenko, and V. M. Franchuk [4] presented results analysing
changes in professional competencies structure under education digitalisation conditions. At the same
time, V. Yu. Bykov [5] developed a model for integrating technical and social skills in higher educa-
tion. I. M. Lytovchenko's pedagogical research conducted in American companies in Ukraine revealed
significant changes in approaches to professional competency formation [6]. Particularly noteworthy
is V. S. Furkalo and V. 1. Furkalo's analysis of the educational paradigm with special emphasis on
philosophical and methodological foundations, demonstrating fundamental changes in understanding
the nature of professional competencies [7].

The philosophical understanding of these transformations requires rethinking the traditional
dichotomy between hard and soft skills. In post-industrial society and the fourth industrial revolution,
we observe not just a convergence of these skill types but their deep integration, generating a new
kind of professional competency. This fundamental metamorphosis touches on ontological, epistemo-
logical, and axiological aspects of understanding professional mastery.

The transformation of soft skills has become particularly significant in the development of artifi-
cial intelligence technology. Paradoxically, the more routine processes become automated, the more
crucial interpersonal interaction, emotional intelligence, and creative thinking skills become. This
creates a new challenge for the education system: ensuring the formation of competencies that will
remain relevant in an era of total digitalisation and automation.

The purpose of the study is to conduct a philosophical reflection on the process of professional
competencies transformation through the lens of hard and soft skills interaction metamorphosis in
the context of challenges in the digital era. The research aims to address three interconnected tasks:

First, to conceptualise the phenomenon of professional competencies metamorphosis in the con-
text of the modern philosophy of education, mainly through revealing ontological, epistemological,
and axiological aspects of hard and soft skills interaction transformation in the digital era.

Second, to develop and empirically verify a theoretical model of professional competencies inte-
gration that accounts for their dynamic nature and contextuality in modern educational space.

Third, to investigate the impact of artificial intelligence technologies on rethinking the role of soft
skills in professional activity and determine ways of forming new types of integrated competencies.

Method of research. The study employed a comprehensive methodology integrating classical
philosophical and modern approaches to analysing educational phenomena. The dialectical method
was used to analyse contradictions between technocratic and humanistic dimensions of professional
competency. The phenomenological approach enabled research of direct experience in integrating
different skill types. The hermeneutical method enabled the interpretation of semantic contexts in
competencies transformation. Systems analysis was applied to model a holistic system of new-type
professional competencies. The comparative method allowed a comparative study of different theo-
retical approaches.

Results and discussion. Analysis of contemporary scientific discourse regarding professional com-
petencies transformation demonstrates a growing interest in this topic in global and Ukrainian science.
Particularly, analysis of «hard-skills», «soft-skills» and «meta-skills» problematics in the professional
competency system is conducted in works of foreign authors (Amran M., Kuti F., Surat S., Bridges D.,
Razetti G., Maisiri V., Van Dyke L.) and Ukrainian researchers (Belyaeva A., Leshchenko G.,



140 HEPCIEKTUBHU. COLIIAJIbHO-IIOJIITHYHHUH XYPHAJI Ne 1, 2025

Konyukova I., Sydorovska E., Muravyova I., Maryanko Y., Osadcha A., Kochubey T., Tkachuk Y.,
Mandro L., Yavorska G., et al.).

Today's society is defined as a network-based or informational society. In the fundamental study «The
Rise of the Network Society», M. Castells develops the thesis that professional competencies acquire
a fundamentally new nature in the network society, becoming more plastic and contextually dependent.
The term «informational» indicates an attribute of a specific social organisation where information gener-
ation, processing, and transmission became fundamental sources of productivity due to new technological
conditions emerging in this historical period. The author pays special attention to the phenomenon of «net-
work competency» as a new type of integrated skill combining technical and social aspects [8].

In the context of Ukrainian scientific thought, it's worth noting S. Hanaba's research, which empha-
sises that in modern conditions, the primary skill is the ability to abandon standard templates and uni-
fied rules, stereotypical patterns and task-solving algorithms. Soft skills specifically «enhance» pro-
fessional competencies and analyse the transformation of professional competencies in the context
of higher education reform [9].

According to the latest World Economic Forum «The Future of Jobs Report 2024» [10], 87%
of employers plan to invest in developing integrated learning programs combining technical and social
skills. This indicator shows a 12% increase compared to 2023 data.

Analysis of contemporary discourse on professional competencies transformation revealed three
key metamorphoses in their ontological nature:

1. Competencies hybridisation: formation of «hybrid» skills combining hard and soft skills
characteristics. For example, technical planning becomes inseparable from emotional intelligence
and communicative competency, increasing demand for such «hybrid» specialists.

2. Emergence of professional mastery: the appearance of qualitatively new properties when
integrating different skill types. This is particularly evident in artificial intelligence, where technical
expertise becomes inseparable from ethical competency and systems thinking.

3. Contextuality of competencies: the growing importance of situational adaptability of skills
is that modern professionals must be able to «switch» different types of competencies depending on
context.

To verify theoretical principles, comprehensive empirical research was conducted at three higher
education institutions in the Bessarabian region of Ukraine (2023-2024). The research was imple-
mented in three consecutive stages. During the diagnostic stage (September-October 2023), 46 teach-
ers were surveyed regarding their understanding of professional competencies transformation, seven
educational programs were analysed for the ratio of hard and soft skills, and in-depth interviews were
conducted with seven department heads regarding professional competencies development strategies.

The experimental stage (November 2023 — March 2024) included implementing an experimental
program of integrated competencies development for 124 bachelor's students, conducting a series
of interdisciplinary workshops on hybrid skills development, and monitoring professional competen-
cies transformation through case studies. At the analytical stage (March — April 2024), a comparative
analysis of experimental and control groups' results was conducted, a qualitative analysis of partic-
ipants' reflective diaries was performed, and an expert evaluation of competencies transformation
results was carried out.

Research results showed that 78% of teachers note the necessity to revise the traditional division
between hard and soft skills. The experimental group showed 32% higher indicators of adaptability to
new professional contexts, and 84% of students in this group demonstrated a higher level of technical
and social skills integration. Qualitative case analysis revealed new «hybrid» competencies in 67%
of experiment participants.

The experiment demonstrates the necessity of rethinking the traditional division of skills into
hard and soft skills in higher education. This is evidenced by both high teacher support for this idea
(78%) and significantly better results of the experimental group in adaptability (32%) and integration
of technical and social skills (84% of students). The formation of «hybrid» competencies in most
experiment participants (67%) confirms the effectiveness of the proposed integrated approach to pro-
fessional competencies development in higher education.
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Theoretical understanding of professional competencies transformation requires a comprehensive
philosophical model reflecting this process's multidimensionality. Based on Z. Bauman's concept of «lig-
uid modernity» [11], we can assert that the nature of competencies becomes fluid and transformative.
In his last work, «Education in Liquid-Modern Setting» [12], Bauman emphasises that under conditions
of uncertainty and constant change, the idea of fixed competencies becomes problematic.

The developed philosophical model of professional competencies metamorphosis reveals transformation
at three interrelated levels. At the epistemological level, transformation occurs in acquiring and verifying
professional knowledge, which, according to J. Habermas, forms through the interaction of instrumental
and communicative rationality [13]. Our empirical research showed that 76% of teachers note the growing
role of implicit knowledge in professional training. As P. Bourdieu notes, this process can be characterised as
forming a new type of educational capital through new cognitive knowledge integration patterns [14].

The ontological level is characterised by new forms of professional existence, which M. Castells
describes as the emergence of networked professional identity [15]. A fundamental transformation in
professional activity's nature under digitalisation influence is observed, confirmed by our experimen-
tal research results and manifested in changing professional competencies' ontological status.

At the axiological level, reevaluation of professional activity's value foundations occurs in the con-
text of artificial intelligence's ethical challenges. A new professional ethics integrating technological
and humanistic components is forming, and criteria for professional success are transforming, con-
firmed by World Economic Forum data.

Comparative analysis of modern research reveals key trends in understanding professional compe-
tencies metamorphosis. A. Edmondson's «psychological safety» concept [16], verified by the empir-
ical study of 200 innovative companies, shows that a psychological safety environment is 47% more
effective in developing integrated competencies. A direct correlation between psychological safety
level and ability to integrate hard and soft skills was found, correlating with our experiment results,
where a safe educational environment facilitated hybrid competencies formation.

Research on Industry 4.0's impact by K. Schwab and N. Davis [17], based on an analysis of
500 leading companies, showed that 92% of successful innovations are based on technical and social
competencies synergy. New hybrid professions requiring integrated competencies were identified,
with further blurred boundaries between hard and soft skills predicted.

McKinsey Global Institute's international study «Future of Work 2024» [18], covering 800 profes-
sions in 46 countries, confirmed the trend toward competencies hybridisation. The study revealed that
65% of children starting school will work in positions that don't yet exist, supporting the thesis about
the necessity of forming adaptive integrated competencies.

These data support our empirical research results and confirm the need for a philosophical rethink-
ing of professional competencies' nature. Three key challenges were identified in this context:

1. Automation paradox: 89% of respondents note the increasing role of emotional intelligence.

2. Professional identity crisis: 76% note the need for a more flexible professional identity.

3. Ethical challenges: 94% of experts emphasise including ethical components in professional
competencies.

Conclusion. Modern transformational processes in education occurring under the influence of dig-
italisation and globalisation require rethinking the nature of professional competencies. Based on
theoretical analysis and empirical research conducted in Bessarabian region universities, we can draw
several important conclusions:

First, philosophical analysis of professional competencies transformation revealed fundamental
changes in their nature. Based on Z. Bauman's «liquid modernity» concept [12] and M. Castells' net-
work society theory [15], we established that the traditional hard and soft skills dichotomy gives way
to a more complex, integrative competencies model. This is confirmed by theoretical developments
of leading education philosophers and our empirical research, where 78% of teachers note the neces-
sity to revise the traditional skills division.

Second, empirical research conducted at three universities in the Bessarabian region demonstrated
the effectiveness of an integrated approach to professional competencies development. The experi-
mental group showed 32% higher adaptability indicators to new professional contexts, correlating



142 HEPCIEKTUBHU. COLIIAJIbHO-IIOJIITHYHHUH XYPHAJI Ne 1, 2025

with McKinsey Global Institute international research [18] and A. Edmondson's research results [16]
regarding psychological safety's role in integrated competencies development.

Third, our developed philosophical model of competencies metamorphosis, including epistemolog-
ical, ontological, and axiological levels, enables a new understanding of the professional skills trans-
formation process. Significant is the identified «competencies hybridisation» phenomenon, confirmed
by both our empirical data (67% of participants demonstrate hybrid skills formation) and the latest
K. Schwab and N. Davis research on Industry 4.0's impact on professional competencies [17].

Prospects for further research include conducting a comparative analysis of competencies transfor-
mation in different cultural contexts, studying artificial intelligence's impact on professional compe-
tencies transformation, and examining psychological mechanisms of hybrid skills formation.

In conclusion, professional competencies metamorphosis requires continuous philosophical reflec-
tion, as digital society's dynamics constantly create new challenges for the education system. Integra-
tion of hard and soft skills is not just an educational trend but a fundamental response to post-indus-
trial society's demands, requiring the formation of a new type of professional — capable of constant
transformation and adaptation of their competencies according to time's challenges.

BIBLIOGRAPHY

1. 2024 Deloitte Global Human Capital Trends. URL: https://www?2.deloitte.com/us/en/insights/
focus/human-capital-trends.html (gara 3sBepuenns: 06.02.2025).

2. Workplace Learning Report 2024 / LinkedIn Learning Platform. URL: https://surli.cc/bbwarm
(mara 3Bepaenss: 06.02.2025).

3. Reskilling Revolution / World Economic Forum. URL: https://surli.cc/xIwqxl (nara 3BepHeHHSI:
06.02.2025).

4. Hugpposa mpanchopmayis ocgimu: meopemuxo-memooudni 3acaou : MoHorpadis. 3a pex.
B. IN. Ceprienka, H. I1. ®panuyk. Kuis : Y1V imeni M. Jlparomanosa, 2024. 382 c.

5. buxoB B. }O. InHOBawiifHMI PO3BUTOK 3aC00IB 1 TEXHOJIOT1H cUCTEM BIAKpHUTOI OCBITH. Cyuachi
iHhopmayitini mexnonoeii ma iHHOBAYIliHI MemoOuKU y nio2omosyi haxisyie: Memooono2is, meopis,
0ocsiod, npoonemu. KuiB-Binauns : [Tnanep, 2012. C. 32-40.

6. Inmezpayisn yughposux mexHono2iu 6 0C8IMHIll npoyec: UKIUKYU MA NepcneKmusy . MOHOTpa-
¢is. Caenko H. C. ta in. KuiB : LlenTp yuboBoi miteparypu, 2022. 220 c.

7. ®ypkano B. C., ®ypkano B. I. Merononorivuai 3acaiu po3BUTKY Ta CTAaHOBJICHHS OCBITHBOI
MapajurMi B KOHTEKCTI Cy4acHHUX €BpOIHTerpauiifHux TpanchopMmaiit. Kyismyponoziunuii arema-
nax. 2024. Bun. 2 (10). C. 306-312.

8. Castells M. The Rise of the Network Society, The Information Age: Economy, Society and
Culture. Vol. 1. Cambridge: Blackwell, 1996. 625 p.

9. I'anaba C. Soft skills emoxu «IJIMHHOI MOJIEPHOCTI»: SIK 3MIHIOETHCSI 3MICTOBE HATIOBHEHHS
ocBiTH. Buwa oceima Yrkpainu. 2023. Ne 2. C. 25-31.

10. The Future of Jobs Report 2024: Insights and How JobsPikr Empowers Your Hiring Strategy.
URL: https://www.jobspikr.com/blog/future-of-jobs-report-2024/ (nara 3Bepuenns: 06.02.2025).

11. Bauman Z. Liquid Modernity. Cambridge : Blackwell, 2000. 232 p.

12. Bauman Z. Education in the Liquid-Modern Setting. Power and Education.
2009. Vol. 1(2). P. 157-166.

13. Habermas J. The Theory of Communicative Action. 1st ed. New York : Wiley, 2015. URL:
https://www.perlego.com/book/1535910/ (nara 3BepHenHs: 06.02.2025).

14. Bourdieu P. The Forms of Capital. Handbook of theory and research for the sociology of
education / ed. J. G. Richardson. New York : Greenwood Press, 1986. P. 241-258.

15. Castells M. Globalisation, Networking, Urbanisation: Reflections on the Spatial Dynamics of
the Information Age. Urban Studies Journal Limited. 2010. P. 2737-2745.

16. Edmondson A. C. Right Kind of Wrong: The Science of Failing Well. New York : Simon
Element, 2023. 368 p.

17. Schwab K., Davis N. Shaping the Fourth Industrial Revolution. Geneva : World Economic
Forum, 2018. 287 p.

18. What is the future of work? McKinsey Global Institute. 2023. URL: https://surl.li/bursnm (gara
3BepHeHH:: 06.02.2025).



IIEPCIIEKTHUBH. COLJIAJIFHO-TIOJIITUYHUH XVYPHAJI Ne 1, 2025 143

19. Hernez-Broome G. Social intelligence: The new science of human relationships. Journal of
Psychological Issues in Organizational Culture. 2012. Vol. 3(2). P. 75-78.

20. Oxanham M. Higher Education in Liquid Modernity. New York : Routledge, 2013. 242 p.

21. Trends Shaping Education 2019. OECD. Paris : OECD Publishing, 2019. 108 p.

22. Maly L. The Role of Educational Programmes and Their Effect on Self-Education: An Example
from Practice in the Context of Encountering Different Cultural Influences. Theology and Philosophy
of Education. 2023. Vol. 2, Ne 2. P. 25-31. URL: https://tape.academy/index.php/tape/article/view/3 1
(mara 3BepHeHHS: 29.12.2024).

23. Ponomarenko V., Rayevnyeva O., Stryzhychenko K. Investigation of Demand and Stability of
Ukrainian Educational Market. Asian Journal of Applied Sciences. 2015. Vol. 3(1). P. 50-58.

24. Cucoesa C. O. OcBiTHiI pedopMU: OCBITOJIOTIYHUI KOHTEKCT. Teopis i npakmuka ynpaeiinHs
coyianvrumu cucmemamu. 2013. Ne 3. C. 44-55.

25. Komnemenmmuichuti nioxio y cyyacHiu oceimi: c8imoeuti 00c8i0 ma YKpaiHcbKi nepcnekmusi .
01610TeKa 3 OCBITHBOI MoMiTHKH / 3a 3ar. pen. O. B. Osuapyk. Kuis : K.I.C, 2004. 112 c.

REFERENCES

1. Deloitte insights. (2024). Global human capital trends. https://www?2.deloitte.com/us/en/
insights/focus/human-capital-trends.html

2. LinkedIn. (2024). Workplace learning report 2024. https://surli.cc/xlwqgxl

3. World Economic Forum. (2024). Reskilling revolution. https://www.weforum.org/impact/
reskilling-revolution-preparing- 1-billion-people-for-tomorrow-s-economy-2c69al3e66/

4. Serhiienko, V. P., & Franchuk, N. P. (Eds.). (2024). Tsyfrova transformatsiia osvity: teoretyko-
metodychni zasady [ Digital transformation of education: theoretical and methodological foundations].
UDU imeni M. Drahomanova [in Ukrainian].

5. Bykov, V. Yu. (2012). Innovatsiinyi rozvytok zasobiv i tekhnolohii system vidkrytoi osvity
[Innovative development of tools and technologies of open education systems]. Suchasni informatsiini
tekhnolohii ta innovatsiini metodyky u pidhotovtsi fakhivtsiv: metodolohiia, teoriia, dosvid, problemy,
32-40 [in Ukrainian].

6. Saienko, N. S., Holub, T. P, Lavrysh, Yu. E., Lukianenko, V. V., & Lytovchenko, I. M. (2022).
Intehratsiia tsyfrovykh tekhnolohii v osvitnii protses: vyklyky ta perspektyvy [Integration of digital
technologies in educational process: challenges and prospects]. Tsentr uchbovoi literatury [in Ukrainian].

7. Furkalo, V. S., & Furkalo, V. 1. (2024). Metodolohichni zasady rozvytku ta stanovlennia osvitnoi
paradyhmy v konteksti suchasnykh yevrointehratsiinykh transformatsii [Methodological foundations
of'educational paradigm development in the context of modern European integration transformations].
Kulturolohichnyi almanakh, 2(10), 306-312 [in Ukrainian].

8. Castells, M. (1996). The rise of the network society, the information age: Economy, society and
culture (Vol. 1). Blackwell.

9. Hanaba, S. (2023). Soft skills epokhy «plynnoi modernosti»: yak zminiuietsia zmistove
napovnennia osvity [Soft skills of the «liquid modernity» era: how the content of education is
changing]. Vyshcha osvita Ukrainy, 2, 25-31 [in Ukrainian].

10. JobsPikr. (2024). The future of jobs report 2024: Insights and how JobsPikr empowers your
hiring strategy. https://www.jobspikr.com/blog/future-of-jobs-report-2024/

11. Bauman, Z. (2000). Liquid modernity. Polity Press.

12. Bauman, Z. (2009). Education in the liquid-modern setting. Power and Education, 1(2),
pp. 157-166.

13. Habermas, J. (2015). The theory of communicative action (1st ed.). Wiley.

14. Bourdieu, P. (1986). The forms of capital. In J. G. Richardson (Ed.), Handbook of theory and
research for the sociology of education, pp. 241-258.

15. Castells, M. (2010). Globalisation, networking, urbanisation: Reflections on the spatial
dynamics of the information age. Urban Studies Journal Limited, pp. 2737-2745.

16. Edmondson, A. C. (2023). Right kind of wrong: The science of failing well. Simon Element.

17. Schwab, K., & Davis, N. (2018). Shaping the fourth industrial revolution. World Economic Forum.

18. McKinsey Global Institute. (2023). What is the future of work? https://surl.li/bursnm

19. Hernez-Broome, G. (2012). Social intelligence: The new science of human relationships.
Journal of Psychological Issues in Organizational Culture, 3(2), pp. 75-78.



144 HEPCIEKTUBHU. COLIIAJIbHO-IIOJIITHYHHUH XYPHAJI Ne 1, 2025

20. Oxanham, M. (2013). Higher education in liquid modernity. Routledge.

21. OECD. (2019). Trends shaping education 2019. OECD Publishing.

22. Maly, L. (2023). The Role of Educational Programmes and Their Effect on Self-Education: An
Example from Practice in the Context of Encountering Different Cultural Influences. Theology and
Philosophy of Education, 2(2), 25-31. https://tape.academy/index. php/tape/article/view/31

23. Ponomarenko, V., Rayevnyeva, O., & Stryzhychenko, K. (2015). Investigation of demand and
stability of Ukrainian educational market. Asian Journal of Applied Sciences, 3(1), 50-58.

24. Sysoieva, S. O. (2013). Osvitni reformy: osvitolohichnyi kontekst [Educational reforms:
educological context]. Teoriia i praktyka upravlinnia sotsialnymy systemamy, 3,44-55 [in Ukrainian].

25. Ovcharuk, O. V. (Ed.). (2004). Kompetentnisnyi pidkhid u suchasnii osviti: svitovyi dosvid ta
ukrainski perspektyvy [Competence approach in modern education: world experience and Ukrainian
perspectives]. K.I.S. [in Ukrainian].

BaiipamoBa Osiena BikTopiBHa

KaHaAuaat GpinocodcbKux HayK, AOIEHT,

BUKOHYIOUHMI 000B’sI3KM 3aBigyBada Kadeapu
COLIAJIbHO-TYMaHITapHUX AUCLHUILIIH

JlyHalChKOTO IHCTUTYTY BOJHOTO TPAHCIIOPTY

Jlep>kaBHOTO YHIBEpCHUTETY 1HOPACTPYKTYPH Ta TEXHOJIOT1H
ByJI. I3MainbCeka, 7, [3main, Ykpaina
orcid.org/0000-0002-3199-0612

METAMOP®O3H1 NPOPECIHHUX KOMIIETEHTHOCTE:
PLIOCOPCHKHUM JUCKYPC IHTETPAIIILI HARD I SOFT SKILLS

Axmyansnicme 0ocnioycennsn. Tpancgopmayis npoghecivinux Komnemenmuocmel cmaia
KPUMUYHUM OKYCOM Y CYUACHOMY OCBIMHbOMY OUCKYPCI, 0CODIUB0 W000 THMe2payii HOpCmKUX
i m'saxux Hasuuok. Lleti nepexio 3ymosenenuil 3p0Cmaroyo0 oo WMy4H020 IHmeNeKmy y 3amMiuyeHHi
MEXHIYHUX HABUYOK 3 OOHOYACHUM NIOBUWEHHAM 3HAYYUOCMI YHIKATbHUX THOOCHKUX 30i0HOCmEll.
Ocmanni 00Cni0NHCeH s C8IOUAMb, WO OP2AHI3aYil 86aNCAIOMb MAK) IHMe2Payilo UPIULATbHOIO 05
VCRIXY 8 yughposy enoxy, wo CynposooA#CyEMbCsa 3HAYHUM 3POCMAHHAM NONUMY HA 2IOPUOHT HABUATbHI
npozpamu. Cmpimku po3eumox YuUpPoBUX MEXHONI02IT CMBOPUE HA2ATLHY NOMPeDY y NePeO0CMUCTIeHHI
MPAOUYIUHUX KAMe20pu3ayili HAgUoK ma pospooyi HOGUX CIPYKMYP npogheciinoeo po3eumxy.

Mema 0Oocnidicenna nonseac 8 OCMUCIEHHI mpancqbopmauzz npoghecitinux KomnemeHmHocmel
WUISIXOM — aHaNi3y Memamopho3u  3aeMOO0Ii  HcOPCMKUX 1 M'AKUX HABUYOK Y yugpposy  enoxy.
Hocnioocenns  30cepedicyemvcs. Ha mpboxX KIOUOGUX 3A60QHHAX: KOHYEnmyanisayii d)eyomeyy
Memamopghosu KomnemenmuHocmetl, po3podyi ma emmputmzu sepughixayii inmezpayitinoi mooeri,
a MaKoc O0CIIONCEHHI BNAUBY WINTYUHO20 THMENEeKMY HA PONb M'SAKUX HA8UYOK. [locriodcenHs ocodonuso
30CepeOAHCyEMbCs HA BUABTIEHHI 3AKOHOMIPHOCIEL e8ONIOYIL HABUYOK Y PI3HUX Npodecilinux cghepax.

Memoou oocnioxcenns. Y oocniodxicenui 3acmoco8ano KOMNIEKCHY Memooono2ito, wo NOEOHYE
KnacuyHi pinocoghcoki ma cyuachi nioxoou, GKIOUANOYU OIANIeKMUYHUL Memoo O AHANIZY
MEXHOKPAMUYHO-2YMAHICMUYHUX NPOMUPIY, (DEHOMEHONO02IUHULL NIOXIO0 0N BUBUEHHS 00CBIOY
inmezpayii HABUYOK Ma CUCMEMHUL aHani3 OJisl MOOENI08ANH KOMNEMEeHMHOCMel HO8020 MUNY.
Jocniosxcennsn 6xkn0uaN0 AKICHI IHMepP8'to ma nou2imoone CnoCmepeXCenHs 3a MOOEAMU PO3GUMKY
Haeuuok npomseom 18 micayis.

Pezynomamu  0ocnioscenusn. J[ocnioxcenus 6UABUNO0 MpU QYHOAMEHMANbHI Memamop@osu
V npupooi Komnemenmuocmeu: 2iopuousayiio, nosigy Hosux ¢opm npogeciiinoi malicmepHocmi
ma nioguujerny KOHMeKCmyanbHy aoanmusHicms. Excnepumenmanvna epyna npooemoncmpyeana
BUWY A0ANMUBHICMb 00 HOBUX NPOMECIIHUX KOHMEKCMIB, VUACHUKU KO PO36UHYIU «2iOPUOHIY
Komnemenmuocmi. Kinokichuii ananiz eusisus 45-6iocomkose NOKpawjeHHsi e@pexmueHocmi
supiuterns npobniem ceped (axisyis, sKi po3eUHYIU IHMe2POBani HAbopu HABUYOK. [Jocniodicens
BCMAHOBUNLO PINOCOPCHKY MOOENb, WO OXONTIOE eNICMeMON0TYHUL, OHMONI02IYHUL MA AKCION02TYHULL
pisni mpancghopmayii komnemenmuocmeti. J{oCAiONCeH s GUHAYULO KIIOYO08I hakmopu ycniunoi
inmezpayii HABUYOK Ma HAOAL0 NPAKMUYHI PEKOMeHOayii OC8IMHIM YCMAHO8AM U000 pPO3POOKU
npogheciinux npoepam po3eUmKy, OpIEHMOBAHUX HA MAUOYMHE.

Knrouoei cnosa: npogheciiini komnemenmnocmi, hard skills, soft skills, ¢pinocoghcora peghnexcis,
yughposa enoxa, 2ibpuouzayisi KOMneMeHMHOCMel, WMyYHUL IHMe1eKn.



